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“Operating Budget Request for FY 2015: 
Strengthen Academic Quality: Salary 
Improvements: Faculty Salaries

To assess Illinois’ position in the national market 
for faculty salaries, the Illinois Board of Higher 
Education (IBHE) established groups of peer 
institutions in 1985. Through a complex statistical 
process, 1,534 senior institutions were divided into 
41 peer groups based on similarity of characteristics, 
including enrollment levels, type and numbers 
of degrees conferred, funding levels and detailed 
faculty characteristics. An updated peer group 
was developed in FY 2002 for the University 
of Illinois at Springfield to better reflect the 
campus’ evolving academic mission, as well as 
its quality and standing within the University 
of Illinois. The updated peer group for UIS was 
approved by the IBHE in 2004.

The competitive standing of each campus 
indicates how well its faculty salaries have fared 
relative to its peers. Figure 11 shows that UIUC 
ranked 19th in its group in FY 2013, unchanged from 
FY 2012 and still third from last place among its 
comparison group. Although the UIUC cam-pus is 
among the nation’s most academically competitive 
institutions, salaries for faculty at UIUC have long 
ranked near the bottom of its comparison group. 
UIC ranked 9th in its group of 22 peers in FY 2013, 
falling two spots from its place in FY 2012. UIS 
ranked 11th, unchanged from FY 2012 but still in 
fourth to last place among its comparison group.
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Minimal gains for the three campuses are likely in 
FY 2014 due to a modest salary increase pro-gram 
expected for UIUC and UIS; collective bargaining 
will determine any salary program for UIC. However, 
some of our public peer institutions have indicated 
they plan to provide modest faculty pay increases, 
which (all other things being equal) would keep 
all three campuses in similar rank-ings. Thus, 
the University has forfeited all or most of the 
competitive gains made from FY 1995 to FY 
2002, even while inflation continues to erode 
the base pay of University faculty and staff.

[…]

Operating Budget Request for FY 2015: 
Strengthen Academic Quality: Total 
Compensation

Total compensation represents the combination of 
average cash salary and employer contributions to 
fringe benefits. Figure 12 shows FY 2013 average 
total compensation for  
faculty in the ranks of 
Professor, Associate 
Professor and Assistant 
Professor at the three 
University of Illinois 
campuses and their peers. 
UIUC ranks fourth lowest at 
18th out of 21, while UIC 
ranks in the top 10 at 10th out 
of 22 and UIS ranks fifth 
lowest at 10th out of 14.”
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