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UIS United Faculty: Who we are!

We are a group of dedicated tenure-track faculty members who came to UIS to be teacher-scholars 
at a public university, inspired by the highest ideals of public service. As a teaching faculty we have 
chosen to work at a state institution that serves students from all backgrounds and to provide an intimate, 
stimulating college experience that is affordable for all students.

We believe in the values of shared governance institutional transparency and accountability in 
decision-making that impacts the future of our students, our faculty, and our university. Currently, faculty 
voices carry little weight in setting budget priorities and institutional direction. 

A union can help ensure that faculty voices are integrated into the decision making process 
regarding budgets, planning, and the future of our campus. A unionized faculty that bargains collectively 
will strengthen shared governance and lead to increased administrative transparency and accountability.

To make a faculty union a reality, UIS UF is working with the Illinois Federation of Teachers (IFT) and 
the American Federation of Teachers (AFT). The IFT is a union comprised of 103,000 members in a wide-
range of education and public service professions. The IFT is affiliated with the AFT, a powerful national 
union representing more than 1.5 million educators. The IFT has been an important advocate for university 
faculty and students at the state Capitol on a variety of issues, including pension reform. 

UIS UF continues to have conversations with colleagues to answer questions about a faculty union. 
Through our conversations, we have identified a number of faculty issues. We have spent the summer 
researching workplace, compensation, and benefits issues for UIS faculty, and what it means to have a 
unionized faculty. This fall we are sharing the results of our research through a series of informational white 
papers. We will also sponsor informational sessions aimed at informing faculty and students about what 
we are doing and why we are doing it, as well as providing opportunities for you to ask questions and get 
involved! We strongly believe a faculty union will have overwhelmingly positive effects for students, 
staff, faculty and administrators at UIS!

John Miller, President of the WIU Chapter of University Professionals of Illinois will  
be our guest to speak about the benefits of collective bargaining for faculty. 

WHEN: Wednesday, September 10th 

TIME: Noon – 1:30 PM

LOCATION: PAC Conference Room G 

Refreshments will be provided.

http://uisufinfo.wordpress.com
 www.facebook.com/UISUF
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How does UIS United Faculty become a certified union? Great question!

How is a faculty union formed?
In Illinois this can be done in one of three ways: 1) Recognition: by the administration voluntarily 
recognizing the union; 2) Election: by a vote of faculty; or 3) Card Check: by faculty union organizers 
obtaining 50% + 1 signatures of faculty in the bargaining unit on a card indicating they want a union. The 
UIS United Faculty are pursuing the card check route.

What is a card check?
A  card check is an open, democratic process – faculty organizers, assisted by IFT staff, will collect cards 
with faculty signatures that authorize UIS United Faculty/AFT/IFT to be the certified bargaining agents for 
the faculty as whole. The cards will be submitted to the Illinois Education Labor Relations Board (IELRB), 
which will request a list of eligible faculty members from UIS, and verify the authenticity of the cards and if 
there is a clear majority of faculty signers.

Where are we in the process?
So far, UIS UF Organizing Committee members have spoken with a large number of our colleagues to learn 
about workplace concerns and ascertain the level of support for unionization. UIS UF is working with the 
Illinois Federation of Teachers (IFT) and focusing on organizing a union of tenure-track faculty.

Many of us have signed the UIS United Faculty Mission Statement in support of organizing a faculty union 
for the purpose of collectively bargaining a contract to improve our working conditions. The Mission 
Statement is a non-binding show of support for the principles in the document, including collective 
bargaining for faculty at UIS. Signing the Mission Statement indicates your likelihood of supporting a union 
if an election or card check is held. 

Signing the mission statement is not the same as signing a union authorization card. A union card, to 
be valid under Illinois law, includes a statement that this is, “authorization to be the exclusive bargaining 
representative,” by the named organization. Once we obtain signatures from a super majority of the 
faculty, we will begin the union authorization card check. 

What happens then?
The Organizing Committee will determine a leadership structure and set up an election (only union 
members will be eligible to vote);

The leadership team will craft a constitution and by-laws for review by all members;

A Bargaining Committee will be established - all union members will be eligible to serve on the 
bargaining committee. The Committee’s first charge will be to conduct a survey of union members to 
determine what the most important issues related to salary, benefits, and working conditions. The results 
of this survey will be used at the bargaining table;

Once a contract is tentatively agreed on by the Bargaining Committee and the university administration, 
union members will be able to review and vote on the contract before it goes into effect.

All UIS faculty are encouraged to join the organizing effort! 
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